
Thank you for considering Along For The Ride for your team-building and leadership development. 

While we are a new company, just starting in Fall 2018, Leadership Development Training is not new to us and 
neither are horses!  We are just combining our passions to create unforgettable learning for team & leadership 
solutions. 

About Us

n Robyn Schiller is combining her background in Human Resources (consulting and in-house management 
experience) with her passion and knowledge of horses.  An internationally competitive rider, and wife of world-re-
nowned horse trainer, Robyn has been interacting with horses for her whole life.  Certified by Equine Connection 
as an Equine Assisted Learning Facilitator in June, 2018, Robyn is utilizing her background in both leadership 
training and horses to develop and lead custom programs for her clients.  

If other facilitators are required due to the size of the group, we have options!  Robyn’s dad, Jack worked in man-
agement for over 40 years and, while officially retired, loves to come out and lend a hand. He may be here anyway – 
cooking a great Tri-Tip lunch!  There are also other certified facilitators and HR professionals that we contract with 
if needed and we are happy to work along-side of your HR staff. 

The Sessions

n We will work with your team to choose the sessions that align most closely with your desired outcomes.  We find 
the experiential, objectively driven training results in lasting change and immediate results to improve the profits 
of any organization.  The unique, fun and innovative programs are a great way to retain and transfer the learning 
into the workplace.  The session choices we offer have been researched, tried and tested to fit the teams/individual 
solutions for your business. 

We add a horse to the mix with your team!  No riding these non-judgmental, honest and ‘tell it like it is’ horses.  
These incredible teachers start providing feedback immediately to your individuals and teams.  
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“The Equine
Assisted Learning
helped me to see
and feel where I’m
inclined to resist
change or other
people’s direction,
as well as my
tendency to be a
wallflower in new 
situations.”

Robyn Schiller offers an 
exceptional experience you 
and your employees will 
appreciate and grow from.



Why Horses? 

They are a prey animal. This means their senses are highly astute.  They 
can hear our heart beat and they will react to the slightest changes within 
a team – allowing facilitators to find those “teachable moments” for your 
team. Horses sense changes of energy immediately, therefore participants 
are able to see results instantly.   

They are just like us – sort of. Horses have a lot to teach us, but they 
are also a lot like us.  Herds to horses are like teams to people.  Horses 
require a leader that they trust and respect, just as we would love to have 
in the workplace.  These parallels give us the ability to correspond every-
thing that happens to real life so that the learning really sticks. 

Quite simply, the horse does the teaching; facilitators are there to offer 
explanation and provide guidance as they work through the solution.  
Working with horses create memories that we can apply to our lives and 
retain far longer than sitting in ‘just another classroom’.  It is not uncom-
mon for participants to have life-changing epiphanies during their work 
with the horses. 

We build the program based on your business values and team require-
ments through customized objectives and outcomes. 

How are we Different  
from other training  
programs? 

 1.  Your team will work with a living, majestic and huge animal – the 
horse!  Horses can only tell the truth, give immediate, honest feed-
back and are totally non-judgmental. 

 2.  Your organization is unique and your training should be too.  The 
parallels and connections between humans and horses is so strong, 
it allows the participants to learn life skills without another person 
actually “telling” them anything. 

 3. We tailor to your needs and budgets.  

 4.  When you purchase any program – we will donate a seat in any of 
our upcoming public Women’s Retreats to someone in need (you 
can even pick the applicant if you like).  

 5.  The learning is experiential and therefore is more likely to be re-
tained!

At the most basic level of all skills are interpersonal communication 
skills.  If you feel that there is an opportunity for improvement in this 
area for your organization, then this training is exactly what you need.  
Horses reveal the hidden dynamics of your team and uncover your 
leader’s authentic selves.  Program activities are designed to facilitate 
problem solving that encourage individuals to work cohesively as a team 
for positive results.  This unique style of horse/human interaction is an 
effective approach to team building and leadership development and is 
powerful metaphor for the work environment.  There are also opportuni-
ties for individuals to work one on one with the horses. 

TEAM-BUILDING SESSIONS

Tug of War – Push Me Pull You
n Participants are in teams and challenged to work through the different 
stations and use creativity to turn their horse around.  Success will hap-
pen when they ‘communicate’ and work together. 

Braniac – Who’s the Brain
n Your group will discover the power of ‘articulation’ in order to accom-
plish the task at hand in these interactive stations.  The solver to this will 
also be ‘active listening’ by the others in the team.

Trust the Process – Blindman’s Adventure
n Trust is essential in a business and this one pushes participants to the 
limit!  Push your team to a new level of trust that they can bring right 
back to the office!

All for 1 & 1 for All – Four Musketeers
n Exploring new ways to communicate.  This team building exercise 
encourages the discovery of individual alternative communication skills 
in order to successfully work together as a team to hit the goal. 

Tongue-Tied – Silent Communication
n We forget how easy it is to tell someone to do a task or what our body 
language is projecting.  The objective is to use silent communication and 
body language to guide each other’s partners through the obstacles. 

Go With the Flow – Thinking Inside the Box
n What does it take as a team to think outside the box?  This challenges 
participants to work through a series of tasks, while emphasizing how 
you problem solve with plan development and adaptability.
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All of our work is out of the saddle. You 
will work along-side the horses as part 
of your team for the best and true reac-
tion of the horse and the most benefi-
cial way of learning for you.



Exercise:  Blindman’s Adventure
Objective: Trust and Respect (leadership/articulation/active listening)
n One partner is blindfolded for this exercise and the other will guide 
them through the obstacles with the horse. The participants would try to 
clearly communicate to their partner, explaining what the objects looked 
like (example: turn right, stop, there is a yellow pole in front of your left 
foot, lift your left foot over the pole.) They then start to trust their team-
mates. They continue to build on trust and respect, asking them which 
one comes first. 

Exercise: Who’s The Brain 
Objective: Communication (Articulation) (listening vs. hearing) 
n Work in teams of 3 with one horse. Each team member was assigned a 
role (and rotated positions throughout the program): the brain, the right 
hand or the left hand. The brain had to direct the two hands in order to 
guide the team through the obstacles. Only the brain was permitted to 
talk, and could not use their hands to point, direct or guide their team-
mates. The team members that were the hands were not allowed to speak 
and could only follow the instructions given by the brain as hands cannot 
think. If the participants forgot about a rule they were given a reminder 
clip to reiterate the rules. The goal is to challenge the participants’ listen-
ing and communication skills. Hands had to demonstrate active listening 
without anticipating, in order to complete a task given to them by their 
brain, and the brain had to ensure they were articulating their instruc-
tions in a way that was clear to their teammates. 

Exercise: Horse in the Pocket
Objective: Team building /creativity/thinking outside the box 
n This exercise is about working together as a team using leadership 
skills, plan formulation and communication. The participants observe 
as the horses are all turned loose – no lead ropes or halters. The teams 
are either sent out one by one, pairs or the whole group and attempt to 
work as a team to get a specific horse in a specific pocket. Each team 
was permitted to choose one aid to assist them. The idea was that each 
participant on each of the teams would take a turn being the leader and 
directing their team. 

Exercise: Push Me Pull You 
Objective: Communication 
n We discussed how the exercise went and the participants were given 
the rules with a demo. Each time a rule was broken, the teams would 

be given a reminder (Clothespin). We put the participants in teams of 
2 and they then went out to choose a horse to take through the course. 
The course was that they would have to weave their horses through the 
markers, turn their horse around and come back, stop and back up 3 
steps. In order to find success and be effective, the participants have to 
communicate and work together. 

Exercise: Build Your Own Course
Objective: Teamwork, Leadership, Plan development 
n The participants have the opportunity to work together in a team, 
plan, build and execute a course with an objective. They will also have to 
demonstrate their course to the other team and facilitate the other team 
and ensure that they are working towards an objective. The participants 
start to become leaders, communicating to the other group what they 
have built and how they have to go through the course. They build their 
confidence and self esteem. 

Exercise: Four Musketeers
Objective: Plan Development /Team building 
n In the teams one person is deaf, one is blind, one cannot speak and 
fourth team member cannot touch. The teams were given two minutes 
to formulate a plan to decide which person should do which job. The 
teams then go pick a horse and the whole team must stay connected 
at all times to complete the given tasks. If a rule was broken, the teams 
receives a consequence as a team. We give the teams a chance to change 
jobs, formulate a plan and go get a new horse. Active listening is a key 
component to communicate effectively and work efficiently in a team. 
Understanding the power of expression through reading body language. 
Getting the right person in the right job. Creates confidence and success. 

Exercise: Silent Communication
Objective: Body Language 
n To use silent communication and body language to guide each other’s 
partners though the obstacles, to challenge how well they are listening 
to their teammates body language. One member from each team was 
instructed to guide their partner with the horse through the challenges 
while the other was told to just instruct their partner. Teams are given 30 
second time out cards that they could use if they needed to discuss or ask 
questions, but otherwise teams are not allowed to use any form of verbal 
communication. 

LEADERSHIP DEVELOPMENT SESSIONS

Continued on next page.
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Exercise: Equine Billiards 
Objective: Leadership 
n 4 horses are let loose in the arena and teams work in groups of three. 
Their challenge is to put and keep all 4 horses in the pockets (four 
corners of the arena). The game challenges teams problem-solving, 
decision-making, leadership, listening and thinking skills. The first time, 
the only rules were that you could not touch the horse, and you could 
not put a halter on the horse but could use anything thing else inside the 
arena. The second time the teams were allowed to touch the horses, but 
still could not put halters on them. The goal is not only teamwork but 
who are the strong leaders to organize the group and how to listen to 
each other opinions so everyone wins in helping to accomplish the goal. 

Exercise: Thinking Inside the Box 
Objective: Adaptability 
n Participants are put into teams (one person with a horse going 
through obstacles and getting like items and the other standing with 
horse waiting for instruction). When the whistle blows one of the team 
members has to move. This not only changed the dynamics of the teams, 
but also what they were collecting. They continue through the exercise 
changing partners. How do they handle changing of teammates without 
warning? Were there plans made, did negotiation begin to occur with 
like items and did leadership shift? 

Exercise: Count on Me 
Objective: Problem Solving 
n The obstacles are set up in a way that the teams have to collect num-
bers and add or multiply them to get a total number. One obstacle, for 
example, asked that every member of the team, including the horse, roll 
the dice. The teams had to come up with a method of getting their horse 
to roll the dice too. Every obstacle is designed to make the teams stop 
and think about what they need to do in order to be successful, and to 
challenge and improve their problem solving skills. 

Exercise: Common Sense 
Objective: Problem Solving 
n What is common sense and how can we use it to solve problems? The 
obstacles are set up in a way that each team had to make a decision based 
on common sense in order to be successful and safe with their horses. 
This encourages teams to discuss their options and formulate a plan. 

INDIVIDUAL EXERCISES
n Perform basic ground exercises with the horses, getting a chance to 
notice personal patterns that may be holding you back.  Identify personal 
blocks to communication, both physical and emotional, and develop new 
paths to self-recognition and healthy relationships. 

Continued from previous page.

LEADERSHIP DEVELOPMENT SESSIONS

Our, one-of-a-kind,  

BuildingBlock™  

Certified Equine- 

Assisted Learning 

Program© will teach 

your group how four-

legged teachers assist 

participants in learn-

ing the power and 

strength of non- 

verbal communi-

cation and change 

within themselves.
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What makes this program e different? 
n Our, one of a kind, BuildingBlock™ Certified Equine-Assisted 
Learning Program© will teach your group how four-legged teachers 
assist participants in learning the power and strength of non-verbal 
communication and change within themselves. This is a powerful 
journey of teaching, learning and understanding. This is NOT just a 
fun day out, well, it is still fun, but it is a skill building session that will 
give you an increase in profits. 

What can we expect? 
n FUN + HANDS ON LEARNING = CHANGE 
• Immediate change through experiential learning
• Objective and outcomes tailored to your organization
• Solid understanding of who is in your team and how to effectively
work together 
• Great leadership comes with being a great communicator
• Horses reveal the hidden dynamics of your leaders and teams

Are there additional charges after we book our  
program with you? 
n Absolutely not! You will find everything here for your Leaders and 
Teams. Your program includes: 

• Certified Building Block program
• Certified Facilitators
• Country-Style “Ranch” location close to the Bay Area
• A fun, engaging day of hands on skill building
• Delicious homemade lunch in a real country kitchen!
• Snacks and drinks throughout the day
• Insurance Coverage

Why will this program work over others we have tried? 
n We are one of a kind. We are authentic. We are unique and we are 
fun. We have research backing our programs with proven results and 
outcomes your organization is looking for. The same actions bring the 
same results. Your leaders will discover things about themselves that 
perhaps another person could not just tell them (but the horse can).  

What group sizes do you work with? 
n As small as 4 to a maximum of 20. 

Do I need horse experience?
n Absolutely not. Our program does not require you to ride a horse, 
so no prior experience is necessary. We inform every group of the 
rules and safety precautions to take around the animals and the 
arena. We always put safety first and we can accommodate everyone’s 
different comfort levels around the horses. And if you do have horse 
experience, that’s great too! This is not a horsemanship program, so 
you will still get all the benefits! 

What if I (or my employees) are scared 
or don’t like horses? 
n No worries! We will provide them with an opportunity to overcome 
fears or preconceived notions. Some of the people who have attend-
ed our workshops have started out petrified, but by the end of the 
program, they have all learned more about themselves and overcome 
their fear (a huge confidence booster). 

Do we ride the horses?
n No. All of our work is out of the saddle. You will work along-side 
the horses as part of your team for the best and true reaction of the 
horse and the most beneficial way of learning for you. This way the 
horse can be it’s true self and not be “on the job” 

What should I wear?
n Although chaps and a pair of cowboy boots aren’t required, we do 
have certain safety requirements when it comes to your clothing. Sim-
ple things like closed toe shoes and dressing in clothes that you are 
ok with getting a little dusty. We will give you a full list of these safety 
measures, of course. 

Where are you? 
n We are located about 40 minutes south of San Jose Mineta Airport 
(reverse commute).

Are you qualified? What are your certifications? 
n Yes! Robyn is certified through the Academy of Equine Assisted 
Learning, a leading organization in Equine Assisted Learning in 
Can-ada.  As well, she is a DDI Facilitator and former SPHR-CA 
designated HR practitioner.  
Are you insured?
n Yes, we carry extensive insurance for ourselves 
and those who attend our course. 

I’m allergic! 
n Knowing is half the battle! Just be sure to take 
an allergy pill before you arrive. 

Frequently Asked Questions

What is The next step? 
Connecting with us to discuss how we can help address  

your current objectives and get your folks out of the office!  
Together we’ll develop a custom program for your team.
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